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TUESDAY, APRIL 21, 2020
	Time


	Topic

	9:00 am – 9:05 am
	Welcome and Opening Remarks

· Nadine Vogel 
Chief Executive Officer, Springboard Consulting, LLC


	9:05 am – 10:05 am
	Executive Sponsor Panel

Moderator:

· Greg Akers
Consultative Technology Executive, Greg Akers Consulting
Panelists:

· Vijay Anand
Senior Vice President, Intuit
· Paula Kelley
Managing Director, Bank of America
· Chatón T. Turner, Esq.
Senior Associate Counsel and Senior Director of Disabilities Services, UPMC
Description: Participants will witness a discussion between Disability BRG Executive Sponsors about what they see as issues, opportunities and best practices relative to how they engage with and support their group.

	10:05 am – 10:15 am
	BREAK

	10:15 am – 11:15 am
	Team Troubleshooting 
Moderator:

· Samantha Rembo
Head of Customer Connect & Accessibility, Intuit
Panelists:
· Brendan Gramer
Global Leader, People With Disabilities Group, Amazon
· Reuben Miller
Director, Human Resources Global Diversity, Inclusion, and Social Impact Office, Intel Corporation
Description:  Disability BRG group members often need time to sort through suggestions and ideas brought about by their Executive Sponsor, leadership team or general membership.  At times, these suggestions or ideas are controversial and/or stem from a very personal place which can cause uneasiness and fear about expressing opinions.  In this session, participants will engage in a successful troubleshooting technique for when such situations arise.

	11:15 am – 11:25 am
	BREAK

	11:25 am – 12:25 pm
	Bylaws
Moderator:

· Reuben Miller
Director, Human Resources Global Diversity, Inclusion, and Social Impact Office, Intel Corporation
Panelist:
· Brendan Gramer
Global Leader, People With Disabilities Group, Amazon
Description:  The rules and regulations enacted by a Disability BRG  are critical to successfully and sustainably providing a framework for its operation and management. Beyond the groups’ name, mission &, vision, the BRG’s bylaws may specify such items as strategy and framework for execution, membership, structure and expectations, elections and governance, meetings, etc. Participants will learn how to develop appropriate bylaws for their BRG.

	12:25 pm – 12:30 pm
	Closing Remarks and Farewell
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